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May Meeting and June Golf
Outing are Both Sellouts!
There is still time to place your name on
waiting lists for both events, but don’t delay.

T

o have two sellout events in backto-back months is certainly a great
sign for the interest and participation in
our Twin Cities chapter. If you didn’t get
a spot for either the May event or the June
golf outing, you can secure a place on our
waiting lists by contacting Lyn Schroeder
at lschroeder@feitwincities.com or at 952829-5937.
Our May monthly event will be held
on Thursday, May 21 at the season opener
for the St. Paul Saints. Attendees will be
able to see and experience the brand new
CHS Field and hear from Mike Veeck,
co-owner of the Saints and often called
the “comic maestro of the minor leagues.”
It’s sure to be a great night for professional
networking and camaraderie as well as for

Saints baseball!
The annual
golf outing is a
favorite among
our members and
strategic partners.
This year’s June
29 event will be
held once again at
Dellwood Country Club in Dellwood,
Minn. Dellwood’s clubhouse has been
completely redone this past year, and
major course renovations took place last
year. Come see the improvements. The
club will be closed for our event, giving
FEI members access to all areas of the
golf course and clubhouse. The event
begins at 11 am with opening of the
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SAINTS GAME AT THE NEW
CHS FIELD

5:30-6:30 pm — Networking in the Gallery with
a welcome from Mike Veeck
6:30-7:05 pm — Stroll around the stadium or
visit the beer garden
7:05 pm — Game starts,
Saints vs. Fargo-Moorhead
To be placed on the waiting list, email Lyn
at lschroeder@feitwincities.com or call
952-829-5937 ext. #2

practice facilities, registration and lunch,
followed by a 12:30 pm shotgun start.
The golf outing is sponsored by strategic
partners: AFPI; Certes; Chartwell;
Cresa; Eide Bailly; Faegre Baker Daniels;
Grant Thornton; Hays; Irish Titan;
KPMG; Marsh; Mercer; PadillaCRT;
Robert Half; Wells Fargo; and Workday.
Thanks also to golf outing sponsors
Chase, CliftonLarsonAllen, Marsh &
McLennan, Prudential and Ultimate
Software.

REGISTER NOW FOR THE JUNE 16 HALF-DAY PD SESSION
Our new half-day format for the Professional
Development sessions has gotten great reviews. Join
us for our third installment of these sessions and
earn 3.5 CPEs (pending) on Tuesday, June 16 at The
Metropolitan. Click here to register now.
7:30-8 am – Registration, networking, breakfast
8-9 am – Compensation Planning: Current Trends,
Approaches and Methodologies
This session, hosted by Mercer, will review the key
considerations, rewards, and professional needs to
consider during the compensation-planning season.
Participants will learn practical steps to make it through
a compensation-planning season and beyond.
9-10 am – Talent Management and Succession Planning
Sponsored by Workday and Certes Financial Pros.

As competition for talent rises across industries,
organizations are seeking better ways to identify and
retain top performers in the near-term as well as make
broader changes to reduce voluntary terminations over
time.
10-10:30 am – Networking, break, snacks
10:30 am-12 noon – Mergers and Acquisitions:
A Deeper Dive
Following this session, you’ll walk away with real tools
and strategies as you consider buying or selling a
business. We will address the process, which includes
planning, marketing, investigation and negotiation as well
as valuation and potential deal structures. This session
will be hosted by Eide Bailly, Chartwell, and Faegre
Baker Daniels.

Leading the Way

I

will keep this month’s column as a short
read so that you can get out and enjoy
our great Minnesota outdoors.

Leading the way in the political
system for a total market change

At our April 22 event, we raised a glass to
our keynote speaker, Omar Ansari, CEO
of Surly Brewing Company. We were one
of the first groups to try out Surly’s upstairs
event room with its very own tap lines for
testing out all 20 of their tap beers. Ansari
shared the Surly story along with the long
path he traveled leading to the passing
of the Surly Bill, legislation that allows
brewers to sell their beverages at their own
breweries.
An extremely important (yet littleknown fact) regarding Surly’s selection of
its brewery location is their water supply.
At their new brewery just off of University
Avenue near the U of M, Surly’s water
well can access the same aquifer as their
Brooklyn Center operations. Having the
same water supply for their beer is critical.
And yes, this Surly Brewery even created
a nature environment for members to
“extend” their networking conversations.

from others. This creates focus on meaningful actions and a bias toward simplicity
to launch actions.
Leading the way with only the
highest ethical standards

On May 13, our chapter had the pleasure
to be an event partner for the Minnesota
Business Ethics Award’s 16th annual
awards luncheon. Attending with us were
past chapter presidents, current chapter
board members, and strategic partners.
MBEA’s purpose is to acknowledge and
honor high ethical standards within the
Minnesota business community.
Keynote speaker James E. Lukaszewski
made the following observations related to
organizations that have found themselves
in serious legal and economic distress as a
result of losing focus on doing business in
an ethical manner:
• Significant issues of this nature start at
the top
• These issues always involve smart people

in and near the top
• Silence is the greatest promoter of unethical behavior
• Bystanders are “willfully” blind
• Ethical failures occur when keeping
customers happy and achieving profits
are done at all costs
Most importantly, Lukaszewski said
ethical expectations must be set by
leaders to:
• Find the truth and tell the truth
• Ask the tough questions and when
action is needed, act quickly
• Vocalize core values; convening core
behaviors come before profits.
Lastly, I hope you can join us for our
third half-day Professional Development
session on June 16 from 7:30 am to 12
noon at The Metropolitan. See page 1 for
all of the details. I’ll look forward to seeing
you soon.
Gary Perkins
FEI Twin Cities Chapter President

APRIL MEETING AT THE SURLY EVENT CENTER

Leading the way within our
companies to drive strategic
change

Just two weeks later on May 5, the Career
Services Committee took us a completely
different direction with a career-building
event titled “The Art and Science of Strategic Thinking,” presented by the Prouty
Project. Sam Smith of the Prouty Project
quickly took our group of financial types
out of our comfort zones with the task of
drawing a colleague. It was a simple yet
logical way to demonstrate the value of encouraging free-thinking during a business’s
strategic-thought process. Smith went on
to provide the group with some quickto-use insights to help us lead the way in
drawing out innovation from ourselves and

OMAR ANSARI, CEO

SURLY BREWERY

SURLY BREWERY

APRIL
CAREER
SERVICES
EVENT
SAM SMITH,
PROUTY
PROJECT

SURLY BREWERY TAP ROOM

WELCOME NEW

Need to Solve a
Problem? Take a
Break from
Collaborating

Update your Information
for our Chapter’s
2015-16 Member
Directory

Got a problem?
Throw some
collaboration software
at it

The FEI Twin Cities chapter directory
comes out in late August, and we want
to make sure your profile contains your
current profile and contact information. The
submission deadline is July 10, 2015, but
please start sending in your info and photos
as soon as possible.

It’s a common strategy among
today’s managers: Organizations
spend a lot of money on technology
that enables employees to tackle
problems collectively. Hence, the
market is rife with connectivity tools
and services such as Salesforce.com’s
Chatter, Microsoft’s Yammer, and
Jive Software’s suite of namesake
products. The global enterprise social
software market is forecast to grow
to $8.14 billion in 2019, according
to MarketWatch, from $4.77 billion
in 2014.
Unfortunately, it turns out that
inducing more collaboration may
hinder the most important part of
problem solving—actually solving
the problem. While connecting
employees does increase the ability
to gather facts during the early
stages of tackling a problem, it also
inhibits the ability to analyze those
facts and find a solution, a team of
Boston researchers reports.
From FEI Daily, written by
Carmen Nobel. Research by Jesse
Shore, Ethan Bernstein and David
Lazer.
Read the full article from Harvard
Business School (HBS) Working
Knowledge.

How to Update your Profile

We base our directory on your profile on file
in the FEI National Directory. There are
two ways to update your profile:
1) You can log onto FEI’s website at
www.financialexecutives.org to update
your profile. After you log in, start at the
“My Information” caption and work your
way to the “Update my Information”
section.
2) Or, you can review last year’s printed
directory and email any changes and an
updated picture to Lyn Schroeder,
chapter administrator. Lyn will update
your profile on FEI national’s website.
Email Lyn at
lschroeder@feitwincities.com.

Current Photo

Our directory also includes pictures of our
members. This is a great feature, and we
encourage members to submit a new or
updated picture for this directory so fellow
members can “put a face with a name.”
Email images to
lschroeder@feitwincities.com.
Please contact Lyn Schroeder at
952-829-5937 ext. #2 or lschroeder@
feitwincities.com if you have any questions.
Thank you.

MEMBERS
Our local chapter is
pleased to introduce
these new members.
Remember to
introduce yourself
at our next meeting!

Thomas Breen
Todd Gilles

Chief Financial Officer
Sebesta, Inc

Juan Moreno
Seazon Patterson
Mark Szafranowski

Trusted Peer Groups
Reminder
FEI Twin Cities is launching a new
FEI Trusted Peer Groups program.
This program includes independently
facilitated monthly meetings where
members discuss issues, concerns,
challenges, successes, questions of
interest, thoughts for the group and
selected topics.
The chapter plans to launch one or
more peer groups by this summer or
early fall. Potential peer groups could be
CFOs, controllers or other key finance
leaders with similar job responsibilities.
Depending on the level of interest,
groups may be split by level of
company sophistication, public/private
designation and size.
Because the groups are facilitated,
an additional fee will be charged to
participate in this program. The amount
of this fee has not yet been determined.
If you are interested in participating
in this program, please contact Jason
Voronyak by email at j.voronyak@
comcast.net.

www.feitwincities.com www.financialexecutives.org

SAVE THESE DATES
TWIN CITIES CHAPTER EVENTS
May 2015
21 Thursday – 5:30 pm Dinner, 7:05 pm game • St. Paul Saints New Stadium • Speaker: St. Paul Saints Speaker
June 2015
16 Half-Day Professional Development Session • The Metropolitan • 7:30 am-12 noon • 3.5 CPE (pending) Click
here to register. See story on page 1 for full information

29 Monday • Annual Chapter Golf Outing • Dellwood Country Club • Read page 1 for more information
Note: For most current information, see the Twin Cities Chapter website at www.feitwincities.com.
For reservations, please contact the FEI Twin Cities office at 952-829-5937 ext. #2 or
email at lschroeder@feitwincities.com

NATIONAL CONFERENCES
May 2015
21 Northwestern Kellogg School of Management and the FEI Chicago Chapter Professional Development
Program • 8am – 6pm • Evanston, IL • Kellogg School of Management • 6 CPE credit(s) available

June 2015
26 Revenue Recognition: Focus on Implementation • Presented by FEI • 8am – 5pm • New York, NY • New York
Marriott Marquis • Earn up to 9 CPE credits

NATIONAL WEBINARS
June 2015
11 Benchmarking the Accounting & Finance Function: 2015 • Presented by Robert Half • 12 noon Central
1 Hour(s) • 1 CPE credit(s) available

18 EY Q2 2015 Financial Reporting Update • Presented by EY • 12 noon Central • 1 Hour • 1 CPE credit(s)
available

23 Innovative Leadership Part II: Reinventing Yourself into a Servant Leader • Presented by FEI • 12:30 pm
Central • 1 Hour(s) • 1 CPE credit(s) available

24 Build Accurate Forecasts with Lifecycle Forecasting • Presented by Anaplan and FEI • 12 noon Central
1 Hour(s) • 1 CPE credit(s) available

26 Revenue Recognition: Focus on Implementation • Presented by FEI • 8 am-5:30 pm • 9 CPE credit(s) available

FINANCIAL FUNCTION SLOWLY RETURNS TO THE U.S.
AFTER A DECADE OF “OFFSHORING,” FINANCIAL EXECUTIVES ARE
MAKING THE DECISION TO BRING SOME WORK HOME.
Cities like Hyderabad and Bangalore are being replaced
with more familiar names like Syracuse and Jacksonville as more companies bring finance jobs back to the
states after a decade of “offshoring.”
Mid-size U.S. cities are becoming attractive alternatives to offshore locations as companies consolidate
finance and other business services, according to a
new survey from The Hackett Group.
Some regions of the country do particularly well in
finance, especially in areas that focus on “high-end
work,” says Penny Weller, senior director and North
American Advisory Practice Leader for Global Business Services at the Hackett Group. “They are not only
looking at purchase to pay, accounts payable, and the
whole end to process, but also business analytics where
they focus on center of expertise.”
According to the survey, the top ten U.S. cities in the
new on-shoring push are: Syracuse, NY; Jacksonville,

FL; Tampa, FL; Lansing, MI; Grand Rapids, MI; Atlanta,
GA; Allentown, PA; Green Bay, WI; Richmond, VA; and
Longmont, CO.
There are several reasons for the new push to bring
finance function roles back to the U.S., including cheaper labor costs, lower turnover rates, greater “business
knowledge” and state tax incentives, according to the
survey. CFOs are also focusing on bringing back more
“complex” duties, according to the research.
“Some of the higher valued-added processes that
are closest to the businesses are making the transition,
and not just the transactional or rule based responsibilities like payroll and general ledger,” Weller adds. “Some
outsource providers are getting mid-level work.”

–—by FEI Daily staff
Click here to read the full article.
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Business First, Online Second.
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