
AS THE FEI PROGRAM YEAR COMES TO A CLOSE, make sure you attend 
our April and May member meetings!  

The Tuesday, April 18 breakfast meeting at The Metropolitan 
Ballroom will feature a fascinating presentation about the interplay 
between food innovations and consumer demand and food trends 
from three local thought leaders and industry experts. 

Keynote presenters will be: Michael Boland, PhD, director, Food 
Industry Center, University of Minnesota, and Mary Anne and 
Kris Kowalski, Kowalski’s Markets. The morning begins with 7 am 
registration and then seating at 7:30 am for a plated breakfast.

Attend and learn about:
• Upcoming trends in the food industry
• Strategies independent retail grocers use to create competitive  

 advantage
• Consumer response to these industry trends.

The final program-year member meeting is a breakfast-format 
event set for May 23 at the Edina Country Club and will feature Mary 
Kloehn and Eric Harkins of Navigate Forward. The presenters will 
focus on board readiness. If you’ve ever wondered what it takes to 
become a board member, find out how you can use your expertise 
to serve the community or enhance corporate value by serving on a 
board of directors. n
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STRONG LINEUP OF EVENTS THIS SPRING
April and May meetings to feature local industry leaders 

THE

VISIT FEITWINCITIES.COMWANT EVENT INFORMATION AND REGISTRATION DETAILS? 

Attend the Minnesota Business Ethics Award (MBEA) 
event with your FEI colleagues—the 18th annual luncheon 
celebrates leaders in business ethics and corporate 
responsibility. Neel Kashkari, president and CEO of the 
Federal Reserve Bank of Minneapolis will present the 
keynote address, and FEI Twin Cities is once again a 
sponsor and endorsing organization for the event.

As part of this sponsorship, FEI is offering complimentary 
registration space for the first 40 FEI members who register 
through FEI. We expect to offer 1 hour of CPE Ethics Credit 
for this event (pending FEI National approval).

The MBEA is organized by the Twin Cities Chapter of the 
Society of Financial Service Professionals, the Center for 
Ethical Business Cultures at the Universtity of St. Thomas, 
and our Twin Cities chapter of FEI. The organization is 
dedicated to honoring small, medium and large Minnesota 
businesses that demonstrate a strong commitment to our 
Minnesota tradition of corporate citizenship and ethical 
business conduct.
Details: 11:15 am-12 Noon: Registration and Networking
 12 Noon-1:30 pm: Luncheon Keynote and Awards
Register via the MBEA link at feitwincities.com, Events.

May 10 MBEA Awards Luncheon

SERVING THE BUSIEST FINANCIAL EXECUTIVES™

APRIL 18 KEYNOTE SPEAKERS MAY 23 KEYNOTE SPEAKERS

JUNE 19 GOLF OUTING: REGISTRATION COMING SOON
Watch your email and feitwincities.com for information and registration details for the upcoming 
annual golf event. We’re switching things up this year with a new event location (Golden Valley 
Country Club), and bringing the event back to a Monday. We look forward to seeing you there 
for a fantastic day of golf and networking with FEI colleagues, Strategic Partners and sponsors. 



MESSAGE

Our local chapter is pleased to 
introduce these new members. 
Remember to introduce yourself  
at our next meeting!

FROM OUR PRESIDENT

As the days begin to lengthen and the 
sunshine melts the remnants of snow, I 
am reminded of a springtime quote by 
Deborah Day, “Renewal requires opening 
yourself up to new ways of thinking.”

As seasoned financial professionals, 
we continue to be challenged by our 
organizations to look at issues and 
opportunities from new perspectives. 
Financial executives are critical partners 
to boards of directors and leadership 
teams, often driving transformation 
throughout our organizations.

FEI Twin Cities continues to support 
you, the busiest financial executives, 
with programming designed to support 
both your personal and professional 
development. During the 2016-2017 
program year we have featured a number 
of well recognized innovative disrupters. 
We kicked off our programming year 
with Brian Kuhn and a discussion on 
cognitive computing with IBM Watson. 
Since this September session, Watson 
has been in the news doing everything 
from learning Japanese to authoring a 
cookbook. Artificial intelligence is here 
to stay, and we will no doubt be at the 
forefront of identifying opportunities for 
our organizations to leverage this exciting 
technology.

In November we welcomed Vicki 
Holt, CEO of Proto Labs, who shared her 
company’s story of dramatic innovation 
in the very traditional industrial space 
of injection molding. The success of 
Proto Labs can be attributed to its 
founder’s passion for data. Larry Lukis, 
a self-professed computer geek, was 
able to radically improve traditional 

manufacturing processes through the 
development of complex software that 
ultimately allowed the company to 
produce intricate parts faster than its 
competition.

In an era of conspiracy theories and 
allegations of Russian hacking during 
our presidential election, we were lucky 
to have Lou Stevens, Special Agent in 
Charge for the U.S. Secret Service in 
Minneapolis, join our February meeting. 
As financial executives who are often 
responsible for risk management in our 
organizations, the inside view of the cyber 
threat landscape was invaluable. We all 
learned not only how to better proactively 
approach cyber threat, but also what to 
expect if we do fall prey to an attack.

March brought us a chance to focus 
on our own professional development 
with an entertaining and interactive 
educational session with Nancy Burke 
and Richard Dodson. Attendees received 
a copy of their book, “Power your Career: 
The Art of Tactful Self-Promotion at 
Work,” which provides practical strategies 
designed to increase visibility and 
self-promotion without compromising 
integrity and values.

As we head toward the close of our 
program year, we will continue to provide 
you with meaningful events to support 
your growth, development and new ways 
of thinking.  We look forward to seeing 
you and your guests at an upcoming 
meeting!

Angela Riley 
(w) 651.329.9236, or  
feitwincitiespresident@gmail.com
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SPRING, A TIME OF RENEWAL
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WELCOME
NEW MEMBERS

William Brown
Interim Director of the CFP and Financial 
Services Liaison
Minnesota State University Mankato
Kelly Choy
Senior Financial Analyst
Federal Reserve Bank of Minneapolis
Shari Clifford
CFO and Treasurer
Fiduciary Counselling, Inc.
Tom Cronin
Residential Mortgage CAO
TCF Bank
Bruce Ficks
Paul Glynn
Vice President, Finance and Administration
Comprehensive Loss Management, Inc.
Thomas Griffin
Joe Khawaja
Director Finance, Strategy, Operations Support
Federal Reserve Bank of Minneapolis
David Kvasnicka
Corporate Tax Director
Red Wing Shoe Company
Brad Ledvina
Creighton Long
Michael Massi
Ganesh Murthy
Roger Oettinger
J.T. Pedersen
Vice President and CFO
Collins Electrical Construction Co.
Michael Treece
Cynthia Trousdale
Karen VanDerBosch
Judy Wright
Vice President of Finance
BTM Global
Andrew Yates
Finance Manager
Network Medics, Inc.

Twin Cities Chapter

Thanks Our 2012- 2013 
Strategic Partners

Twin Cities Chapter

Thanks Our 2012- 2013 
Strategic Partners

THANKS TO OUR STRATEGIC PARTNERS



MEMBERS
ENGAGING 

OUR

TOAST TO SUCCESS:  
WOMEN’S NETWORKING EVENT
Sixty women attended the March 28 
Taste and Toast event in northeast 
Minneapolis—an astounding 
turnout! FEI members, guests and 
Strategic Partners learned from Chef 
de Cuisine, Corey Meier of Create 
Catering, who demonstrated an 
interactive arepa (Columbian corn 
cakes) station and other unique hors 
d’oeuvres, while Sommelier Leslee 
Miller and her team from Amusée 
shared perfect wine pairings from 
around the globe. Attendees played 
a friendly yet competitive “Lean In” 
bingo game as they mingled and 
made new connections (winners 
received fabulous wine prizes). Fun 
was had by all with many expressing, 
“it was the best networking event 
I’ve ever attended!” Thanks to the 
engagement committee for another 
wonderful event. 
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Twin Cities Chapter

Thanks Our 2012- 2013 
Strategic Partners

SALLY MAINQUIST 
SMAINQUIST@
VERITAE.COM

TAMERA ROBINSON  
TROBINSON@

DELTADENTALMN.ORG

Engagement Committee connects with members 
to help them leverage the value of  
FEI membership

The 2017 FEI Financial Leadership Summit Conference is coming 
up April 24-25 at the Anaheim Marriott, and once again we have a 
number of board and chapter members attending the event.

Each year, FEI members from across the country attend the event 
and take part in customized learning experiences, earn CPE credits, 
and participate in and benefit from the outstanding lineup of events 
and speakers.

Still interested  
in attending and  
joining your Twin  
Cities chapter colleagues?  
Please visit financialexecutives.org, 
select Events, then Conferences.

Chapter to Have Great Representation at FEI Summit 
 

A special thanks goes to Jaclyn May for her help in planning  
the event. 
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JANUARY 26  
EVENT, HELD AT  
WELLS FARGO

KEYNOTE BY  
BRYAN GINGRICH

FEI 
PHOTO 

GALLERY
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MARCH 7  
CAREER  

MANAGEMENT  
EVENT, HELD AT  

BOULAY

MARCH 23  
EVENT,  

CHS FIELD’S SECURIAN 
CLUB

KEYNOTE BY  
CARL CASALE & 

TIM SKIDMORE OF CHS

CHECK OUT MORE 

 EVENT PHOTOS AT 

FEITWINCITIES.COM
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Twin Cities Chapter

Thanks Our 2012- 2013 
Strategic Partners

THANKS TO OUR STRATEGIC PARTNERS

HOW TO FIND AND ATTRACT TOP PERFORMERS WHO MAY NOT  
ACTIVELY BE LOOKING FOR A NEW JOB

INDUSTRY NEWS

Most hiring managers find job 
candidates in one of two ways: posting 
an opening and waiting for resumes 
to roll in, or actively recruiting 
professionals who look promising. 
Which camp do you fall in? 

In a Robert Half survey, 65 percent of 
the CFOs interviewed reported they are 
more likely to simply post a job opening 
and wait, compared to 27 percent who 
actively recruit professionals with skills 
matching the job opening. 

If you’re among the majority who 
favor the wait-and-see approach, it 
may be time to widen your candidate 
network with more effective hiring 
techniques. 

Active recruiting explained
Does it seem difficult to find candidates 
you’re excited about? If so, you’re 
not alone: The majority of financial 
executives are experiencing challenges 
finding applicants with the requisite 
skills, Robert Half research found. 

To keep up or get ahead of your 
competitors, you need to actively 
recruit. This means casting a wider 
net to include passive candidates, 
professionals who aren’t currently 
searching for a new job but may be 
receptive to the right opportunity.

How to use active recruiting to  
find candidates
Job postings are a basic option available. 
However, today’s hiring environment 
requires finance managers to use more 
than one tool in their recruiting efforts. 
Here are six more to try out when 
attempting to attract and land passive 
candidates for accounting jobs.

1. Build a hiring pipeline. 
An active recruiting process is ongoing, 
regardless of whether your firm or 
department has current vacancies. To 
find candidates when you need them, 
create a file composed of past candidates 
and others who’ve expressed interest 
in working for your company. For 
example, if a promising financial analyst 
applied for an opening but just missed 
the cut, keep that applicant in mind for 
future opportunities.

2. Maintain an employee  
referral program. 
Each of your current staff members 
has a professional network. Take 
advantage of this valuable resource with 
a program that encourages them to pass 
along names of skilled accounting and 
finance professionals. To encourage 
participation, offer a cash bonus or 
another reward for every successful new 
hire a team member refers. Hiring a 
good employee’s contact helps ensure a 
fit with your workplace culture.

3. Maximize your online presence. 
If it takes visitors to your website 
multiple clicks and dead-ends to locate 
your organization’s job vacancies, you 
need to improve the user experience. 
Make it easy for both passive and active 
candidates to locate your careers section 
by increasing its prominence. If possible, 
publicize job openings directly on your 
homepage.
 
4. Network during accounting events.  
Large industry gatherings, like 
conferences and seminars, are prime 
locations to find candidates. So bring 

your business cards, prepare a pitch 
about your organization and start 
connecting. Consider purchasing 
exhibit space at the event if you’re 
serious about recruiting a large number 
of candidates.

5. Work with a staffing firm. 
Tap the expertise and network of a 
recruiter specializing in accounting 
and finance. The firm will often know 
of talented passive job seekers and can 
also provide guidance on navigating the 
local hiring market. In addition, it can 
provide an interim professional, either 
to bridge the gap during the recruiting 
process or to work on a temporary-to-
hire basis.

6. Stay in touch with former employees. 
Welcoming “boomerangs” is a smart 
move for employers because these 
professionals’ skills and culture fit are 
known quantities, reducing the chances 
of a bad hire. And most former employees 
can hit the ground running, saving you 
more in terms of time and training. So 
when top performers leave on good terms, 
wish them well and let them know the 
door is still open for them.

The latest hiring trends make it clear 
you may need to step up your recruiting 
game if you want to find candidates 
for your dream accounting team. Stop 
waiting for talented professionals to 
come to you. Instead, go to them.

—Robert Half Management Resources, 
www.roberthalfmr.com and blog.

roberthalfmr.com



WIN A YEAR OF FREE UNLIMITED CPE
Because of our chapter’s generous support of FERF, 
the Financial Executives Research Foundation, we 

will be raffling off two free FERFPros 12-month CPE subscriptions later this year.  
FERFPros is FEI’s online UNLIMITED CPE offering, a $400 value.  

Entering is easy! Just attend and sign up for CPE credits at FEI Chapter events. 
The more you attend FEI Chapter events  

and register for CPE, the better your chances  
of winning, so be sure to sign up.
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Business First, Online Second.

Delivering Talent. Impacting Results.

CURRENT POSITION:  
Internal Audit Manager, Graco 

EDUCATION: 
BBA - University of Wisconsin-Madison 
MBA - Indiana University

HOBBIES: 
Quilt ing, Walking, Traveling, Cooking

CAREER JOURNEY: A consistent theme in my career journey 
would have to be the international aspect.  I just love being 
in a global organization with all the complexit ies, challenges 
and rewards of working with organizations outside the United 
States.

IMPORTANT INFLUENCES: The people who had the 
most influence in my life are my parents, who raised the 
independent, optimist ic, and faith-filled person I am. 

WORDS TO LIVE BY: 
“Act as if everything depends on you. And pray as if everything 
depends on God.”
“Life is not a problem to be solved, but a mystery to be 
lived.” 

3 WORDS THAT DESCRIBE YOU AS A  
FINANCE LEADER:  
Engaged, commit ted, energetic.

FEI INVOLVEMENT: I joined FEI in 2011 after ADC was 
acquired and I lost my posit ion as Audit Director. I rejoined 
in 2015—I renewed my FEI membership because of the 
organization’s value and the people I’ve met.

FUN FACT: I didn’t cook until I got married at almost 40; 
I used to dust my stove. Then I joined a gourmet lunch 
group and started making four- and five-course meals. My 
mom reminded me that I st ill needed to learn how to cook 
meatloaf on a Tuesday like normal people!

SPOTLIGHT
MARY CYR ALTON

GRACO INC.

MEMBER

FUTURE TRUSTED PEER GROUPS
We are currently working to launch the following new groups:

• Controllers/Chief Accounting Officers
• Finance and FP&A Directors/Business Unit CFOs
• Public company CFOs
• Private company CFOs #2 (Only a few spots left. Act now!)
If you’re interested or have questions, 

please contact Jason Voronyak,  
FEI Twin Cities Board member,  
j.voronyak@comcast.net,  
763-350-8928.

 This is an opportunity for FEI members 
to meet in small groups for facilitated 
discussion with finance professionals 
in similar positions. Topics include 
challenges, successes, shared interests, 
career paths, best practices, insights for 
the group and others. 

Diverse perspectives create value. 
Each peer group will consist of 
professionals from various industries 
grouped together by role - such as CFO, 
controller or other finance leaders - and 
further by private and public ownership 
or company size.

FEI Twin Cities is 
expanding its Trusted 
Peer Groups program due 
to the success of its first 
peer group for private 
company CFOs and 
member demand.

New Trusted Peer Groups

“HAVING A GROUP 
OF TRUSTED PEERS 

AS A SOUNDING 
BOARD PROVIDES 

IMMEASURABLE 
VALUE FOR ME IN 

MY ROLE AS CFO.” 
—Deb Weston,  

CFO, Sign-Zone, Inc.
Trusted Peer Group Member

FEI Twin Cities



The Area’s Preeminent Professional 
Association for Financial Executives

Twin Cities Chapter
P.O. Box 24555 
Minneapolis, Minnesota  55424-0555

ADDRESS SERVICE REQUESTED

www.feitwincities.com  www.financialexecutives.org

FINANCIAL EXECUTIVES INTERNATIONAL
Twin Cities Chapter 2017 Programs

4/18/17     Tuesday – Monthly Meeting – Breakfast l 7:30-9 am l The Metropolitan Ballroom l Focus: Food Industry l Keynote:  
 Michael Boland, PhD, Director of The Food Industry Center, University of Minnesota, and Mary Anne and  
 Kris Kowalski, Kowalski’s Markets 

 Monday and Tuesday – FEI National Financial Leadership Summit l Anaheim Marriott l visit financialexecutives.org  
 for more information

  5/1/17 Monday – FEI/FENG Transitions Networking Group (held first Monday of most months) l 7:15-9 am l near Pickerman’s  
 Deli, 701 Xenia Ave., Golden Valley Valley l To register or for more information, contact Theresa Quinn-Accurso at  
 tqaccurso2@gmail.com 

5/10/17 Wednesday – MBEA Awards Luncheon l 11:15 am-1:30 pm l Nicollet Island Pavilion l See info on p. 1.  
 Free to the first 40 FEI members to register

5/17/17 Wednesday – FEI Retiree Luncheon l 11:30 am l Midland Hills Country Club, Roseville l RSVP to Lyn Schroeder at   
 lschroeder@fei.com or 952-829-5937

5/23/17 Tuesday – Monthly Meeting – Breakfast 7:30-9 am l Edina Country Club l Board readiness l Mary Kloehn and Eric  
 Harkins, Navigate Forward

6/15/17 Thursday – FEI National Technology Conference: Tomorrow’s Technology Today l Minneapolis Renaissance  
 Hotel/The Depot

6/19/17 Monday – Annual Golf Event l Golden Valley Country Club

6/28/17 Wednesday – Professional Development Session l M&A Panel l Time and Location to be announced soon

For the most current  
information and to 
register, please visit  
the Events section at 
feitwincities.com

For questions about  
any of our events, 
please contact Lyn at 
952-829-5937 x 2 or 
lschroeder@feitwin-
cities.com

4/24-25/17


