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FINISHING THE PROGRAM YEAR WITH A FLOURISH
WE HAVE AN OUTSTANDING lineup of events coming up in April,
May and June, and you won’t want to miss anything! For
registration details, visit feitwincities.com and also see the back
page of this newsletter.
Monthly Meeting: April 27
Mitch Danaher, GE’s Deputy Controller and
FEI National Chair will give the keynote
address, highlighting significant changes GE is
experiencing. Danaher will talk about GE’s digital
strategy and how it is supported by the evolution
MITCH DANAHER
in the company’s culture, beliefs and the way
employees approach the work they do. He’ll also provide a brief
update on developments at FEI from the national perspective.
Danaher is responsible for accounting policy and advocacyrelated matters. He’s been involved with FEI for more than 20
years, primarily as a member of the Committee on Corporate
Reporting, and more recently at the national leadership level.
Minnesota Business Ethics Awards and Luncheon: May 11
FEI Twin Cities is co-sponsoring this event, which will honor
small, mid-size and large companies that exemplify and
promote ethical conduct in the workplace, the marketplace, and
community. Emery Koenig, Cargill’s Vice Chairman and Chief
Risk Officer, will be the keynote speaker.

Monthly Meeting:
May 12
Gain valuable
insights by
attending this
Technology and
SCOTT BURNS
PAUL LIDSKY
LOIS MARTIN
Innovation Panel
presentation, featuring Scott Burns, CEO of GovDelivery, Paul
Lidsky, President and CEO of Datalink, and Lois Martin, EVP and
CFO of Ceridian. It promises to be an informative, inspiring session.
2016 FEI Leadership Summit: May 23-24
Attend the 2016 Summit at the beautiful Broadmoor in Colorado
Springs, Colo. It’s a fantastic opportunity to blend valuable
educational CPE
Broadmoor
sessions with
a wide variety
of networking
opportunities.
“Certainly the
educational sessions
are very useful to
me in my job, but
the key benefit to
Finishing the Program Year continues on page 7.

Hit the Links with FEI: Annual Golf Outing Set for Thursday, June 16
Enjoy an afternoon of golf, networking
and fun at Dellwood Country Club
for this annual event that’s become a

chapter favorite and perennial sell-out.
Come experience the fully remodeled
clubhouse and renovated golf course.
Registration, practice facilities and
lunch all begin at 11 am, followed
by a shotgun start at 12:30 pm.
Following golf, a buffet dinner and an
awards ceremony will conclude the

ONLINE MEMBER DIRECTORY

day. Watch
feitwincities.
com and
your email
for registration
information and
sponsor details
coming soon!

IS YOUR INFORMATION UP TO DATE IN OUR ONLINE
DIRECTORY? LOG IN TO FEITWINCITIES.COM TODAY.

MESSAGE

FROM OUR PRESIDENT

OUR FEI BRAND: THE FUTURE CHAPTER MEMBER
How does one’s company keep itself
of companies. What are the core
relevant, today and in the future?
characteristics that cut across all our
This is a challenge to all of our companies,
members?
and it’s equally important for FEI and
• Value of FEI: What is the greatest
our Twin Cities Chapter. Your volunteer
value FEI provides to you as a member?
board of directors is working to answer
As we seek more qualified young
this question for our chapter. In our Fall
professionals members (to ensure
2015 newsletter, we shared how the board
our sustainability), what’s important to
selected two important goals to focus on:
our members broadens. Are these
• Build awareness of FEI’s brand in our
“what’s important to me” requirements
Twin Cities market
significantly different in the future
• Create strong member engagement
from what they are today?
In working on our brand awareness goal,
Please contact me or any of our board
the board decided we must first have a clear members to share your feedback—we really
profile of not just existing members and
do want to hear from you!
what is important to them, but also how the
profile and needs of future members might
Seeking Board and Committee
look. From there, we will shape our brand
Volunteer: Do you have expertise to
marketing to be relevant to both existing
share? Are you interested in building your
and future members. FEI National is also
personal brand/experience? Do you want
deploying a similar strategy. In late April,
to give back? If so, consider joining our
our local board is dedicating a day-and-aTwin Cities Chapter board or a board
half session to tackle this
committee. We are filling
initiative.
out positions for our next
In preparation for this
fiscal year, starting July
PLEASE CONTACT ME OR 1. Check out our chapter
working session, we are
gathering input and
website at feitwincities.
ANY OF OUR BOARD
collecting recent member
com, “About our
MEMBERS TO SHARE
surveys and research
Chapter,” for details of
completed on both the
our different committees
YOUR FEEDBACK.
national and local levels.
and initiative teams, chat
We encourage you to
with a current board
share your thoughts and ideas with us.
member, or just let me know.
Questions for you to consider include:
Cheers!
• FEI’s Purpose:
How would you describe FEI’s
Gary Perkins,
purpose to you? What sets FEI apart
Twin Cities Chapter President
from other professional organizations?
Contact me:
• Member Profiles: Our members are
(w) 651.466.8113 or
diverse in their roles and their types
gary.perkins@usbank.com

THANKS TO OUR STRATEGIC PARTNERS
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WELCOME
NEW MEMBERS

Our local chapter is pleased to
introduce these new members.
Remember to introduce yourself
at our next meeting!
Ron Grell
Anthony Mallawaaratchy
Chief Financial Officer
Academy of Holy Angels
Douglas Moore
Jill Nussbaum
Scott Pollei
COO
Boulay Accounting Firm
David Ryders
International Controller
Zinpro Corporation
James Sheehan
Vice President and Controller
Hormel Foods Corporation
David Vanston
Helen Yotter
Chief Financial Officer
Park Dental
Scott Young

ENGAGING
OUR

MEMBERS

Sally Mainquist and Tamera Robinson,
Engagement Committee Co-Chairs

SALLY MAINQUIST
SMAINQUIST@
VERITAE.COM

Connecting with our Members
Our committee continues to focus its time and energy on
our members. It is a powerful, ongoing approach that
enhances members’ experiences with FEI and one another,
keeps membership retention high, and drives all-around
excellence.
Our ambassador program is a vital part of this effort
and has received positive feedback from our new
members who receive a phone call from their ambassador
inviting them to meet at an upcoming event. Next time
you’re at one of our chapter meetings or events, look for
the table decorated with balloons—that’s the ambassador
headquarters. Feel free to come introduce yourself, we’d
love to talk to you.
In fact, we’d like to challenge you to introduce yourself
to our new members (yellow ribbon on their nametags)
and guests (blue ribbon). Try to meet at least two new
people at the next event you attend—we promise, you’ll
have some fun in the process!
Thank you to our ambassadors for everything they’ve

es Chapter

done to engage our members during this program year:
• Frank Reiter
• Jami Oxton
• Leota Pearson
• Mark Winter
• David Braden
• Frank Hallowell
• Mary Kurth
• Scott Lastine
• Peter O’Donnell
Our women’s events have been a hit as well. We had
a wonderful turnout for our November women’s event at
Cooks of Crocus Hill, and a great group at the Dinner
Detective evening on April 7. We’ll be posting some
photos of that fun evening to the website soon, so go out
to feitwincities.com and take a look.
We’re currently in the planning stage for future events,
including an all-member event in the fall to help kick off
the 2016-17 program year and help folks get to know one
another better in a relaxed atmosphere. Contact either
of us if you have a great idea—we welcome input and
feedback.
— Sally and Tamera

Twin Cities Chapter

Thanks
Our 2012- 2013
introduce viewpoints and insights from many areas
including reimbursement,
regulatory affairs, clinical
Strategic
Partners
research, the overall life science landscape in Minnesota

Peer Group Updates
Trusted Peer Group The group for private company CFOs
continues to meet and develop its focus with great success
with the facilitation of Sam Smith of the Prouty Project.
A controllers group is currently being formed. Please contact
Jason Voronyak (j.voronyak@comcast.net) for details.
LifeSciences Connection Group FEI members in the medical
device, biotech, pharmaceutical and health care industries
are encouraged to attend meetings on the fourth Tuesday
of most months at 7:15 am at Padilla CRT in Minneapolis.
“This group is about more than sharing accounting
information,” said Paula Norbom, group co-chair. “We

2- 2013
ners

TAMERA ROBINSON
TROBINSON@
DELTADENTALMN.
ORG

and other locations, new product technology, market
research, and more.”
Each meeting features an industry-related speaker. On
May 24, Robin Dowdle, CFO, Affinity Capital, will share
what VC investing in the medtech space looks like now
and her thoughts on the future.
If you’re interested in the LifeSciences group, please
contact co-chairs Charlie Coggin (ccoggin@datasci.com)
or Paula Norbom (pnorbom@talencio.com).

Business First, Online Second.

www.financialexecutives.org
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JANUARY MONTHLY MEETING

FEI
PHOTO
GALLERY

JANUARY PD SESSION

JANUARY FEI EVENT

FEBRUARY MONTHLY MEETING

MARCH MONTHLY MEETING

MARCH PD SESSION

CHECK OUT MORE
EVENT PHOTOS AT
FEITWINCITIES.COM
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PHOTOS BY LPAUREN SHEFFER.

National Committees Help
Inform and Influence
FEI enjoys a reputation of being a
widely influential voice on behalf
of financial executives before the
U.S. SEC, FASB, PCAOB, IASB and
the U.S. Congress on issues related
to corporate financial accounting,
reporting and business policy.
Through the efforts of these
technical committees and
roundtables, FEI closely monitors
regulations and legislation on
financial reporting and accounting,
corporate taxation, pensions
and health care, government
contracting, the federal budget and
international issues.
Current committees include:
• Benefits Finance
• Corporate Reporting
• Corporate Treasury
• Finance and IT
• Government Business
• Governance, Risk and
Compliance
• Committee on Private
Company Policy
• Private Company Standards
• Taxation
Looking for more information?
Check feitwincities.com for full
details.

TAKE THE CHAPTER
SATISFACTION SURVEY TODAY
FEI National (through April 30) is
conducting a chapter satisfaction survey that
supports the framework for determining the
Outstanding Chapter Award winners that are
announced annually at the Summit. (Our FEI
Twin Cities Chapter is a past winner!)
Each member who completes the survey
is entered into a random drawing for a
chance to win one of three $100 Amazon
gift cards. Please take the survey today at
https://www.surveymonkey.com/
r/2016chaptersatisfactionsurvey

MEMBER

SPOTLIGHT
KELLY WINDORSKI
NEW PARADIGM
GROUP
FEI MEMBER SINCE: 2015
CURRENT TITLE: CO-FOUNDER AND MANAGING DIRECTOR
HOMETOWN: AMHERST, WISCONSIN (POPULATION 701)
EDUCATION: UW-MADISON, DOUBLE MAJORED IN FINANCE AND ACCOUNTING
PROFESSIONAL JOURNEY: I spent the first 16 years of my career with
Ameriprise Financial (formerly American Express Financial Advisors). While
there, I was fortunate to have opportunities in many different finance roles,
including being the firm’s Assistant Treasurer and CFO for multiple divisions
including the Advice & Wealth Management Segment. I left Ameriprise in June
2015 and started a consulting firm called New Paradigm Group (NPG). It’s been
very rewarding work and given us access to diverse industries and insight into
different management approaches. Check us out at newparadigmgoup.com.
COMPANY DETAILS: My business partner and I founded NPG in June 2015 to
provide both small and large businesses with financial, risk and management
consulting services. We’ve had a great first year building up the firm’s client
book and are now beginning to look into adding associates. We’ve been able
to learn more about how to serve all types of clients and have been impressed
with the businesses we’ve partnered with.
PEOPLE WHO’VE MADE AN IMPACT: Both of my parents who instilled the
values I strive to live by. My father was in charge of a small manufacturing
plant and introduced me to business at a young age. My mother was a stayat-home mom/COO of our house who was always on top of everything for our
whole family, which as a parent of three, I now understand how much work that
takes!
WORDS TO LIVE BY: “Believe you can and you’re halfway there.” I first heard
this from my parents growing up and later found out it was a quote from
Theodore Roosevelt.
3 WORDS THAT DESCRIBE YOU AS A FINANCE LEADER: Engaged, diligent,
collaborative.
HOBBIES OR SPECIAL INTERESTS: My wife got me to attend hot yoga classes
with her over four years ago. I strongly resisted going but fell in love with the
classes and have been going regularly ever since.
BENEFITS OF FEI MEMBERSHIP AND VOLUNTEERING: Networking opportunities
with fun people across many different industries. And in terms of my volunteer
role, I want to continue to help others with their career management as I’ve
been personally fortunate to receive similar support throughout my career.

NEW VIDEO CAPABILITY WE POSTED OUR FIRST EVENT VIDEO OUT ON
FEITWINCITIES.COM, IN THE “NEWS” SECTION. CLICK ON THE LINK WITHIN THE
“WINNING WITH INTEGRITY” PRESENTATION FROM THE CEBC-FEI PROGRAM.
www.financialexecutives.org
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INDUSTRY NEWS
CORPORATE CULTURE MATTERS

Assessing if a candidate has the right personality for your team
With the limited number of skilled accountants in the job
market, many managers know all too well the difficulty of
finding candidates with the right mix of skills and experience
needed for filling open positions. One criteria you’ll want to
be certain to examine when making a hiring decision is a
candidate’s fit with your corporate culture.
New employees who lack a few technical skills can be
trained. It’s much harder, however, to teach them how to fit in
with their new colleagues and office environment. Here are
four tips for finding the right personality type for your team.
Ask the right questions.
Asking targeted questions can give you a glimpse into
a candidate’s work behavior such as how they relate to
coworkers and react under pressure, and whether they have
the determination and professional demeanor to thrive in
your company culture. Here are a few conversation starters to
consider:
• What did you like best/least about your previous
position?
• Tell me about a time when you disagreed with a
colleague’s approach to a problem. How did you
handle the situation?
• If you could have any job in the world, what would it
be? Why?
• Describe an instance in which you had to think on
your feet. Were you satisfied with the result?
• What aspects of our company’s corporate culture do
you find attractive?
• What qualities do you prize in coworkers, and why?

Before you make the job offer, do your company and staff the
favor of making a few phone calls to verify that what you see is
what you’ll actually get.
Mix and mingle with candidates.
To better gauge a potential new hire’s personality and fit with
your corporate culture, consider meeting outside the office
with a few of your team members. Informal settings such as
industry mixers and casual gatherings are ideal opportunities
to evaluate candidates when they’re not “performing” in the
spotlight. It’ll also give your team the opportunity to chime
in on your decision. After the gathering, ask one or two team
members whether they think the candidate will work well in
your corporate culture.
Conduct a “working interview.”
Sometimes the decision will warrant a longer evaluation. In
fact, 34 percent of CFOs who responded to a recent Robert
Half survey said they gained the greatest insight into a
candidate’s corporate culture fit by having them work on a
temporary basis initially. A temp-to-hire strategy can allow
you to observe a candidate’s workplace fit in real time and is
less risky than bringing on a full-time finance worker after
only a few interactions in a somewhat artificial environment.
To get the most out of this approach, give these provisional
employees challenging assignments so you can see whether
they can keep up with the team. Be sure to treat them as you
would any full-time worker so they’re comfortable enough to
show their true selves.
Unlike college degrees or finance certifications, which are
easy to check off, determining whether a new hire will fit in
with your corporate culture is more challenging to assess.
That’s why even though it takes more effort, a thorough and
extended evaluation is a wise investment of your time.

Twin
Cities
Chapter
Twin
Cities
Chapter

Thanks
Our
20122013
Thanks
Our
20122013
Strategic
Partners
Strategic
Partners

Check references.
This is an important step some managers skip in their
eagerness to land skilled finance professionals quickly,
especially when they look great on paper and impress you
with their interview answers. Unlike a resume or interview,
references give you independent and objective insights into a
candidate’s honesty, work ethic and interpersonal skills.

THANKS TO OUR STRATEGIC PARTNERS
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—Robert Half Management Resources, roberthalfmr.com and
blog.roberthalfmr.com

MEMBER

SPOTLIGHT
LORI STONE

CPA (INACTIVE)

FEI MEMBER SINCE 2008
HOMETOWN AND EDUCATION: I GREW UP IN A SUNNY SUBURB OF SAN
FRANCISCO AND GRADUATED FROM BERKELEY WITH A DEGREE IN BUSINESS
ADMINISTRATION.
PROFESSIONAL JOURNEY: My start in public accounting helped me discover
that I am the kind of person who likes to put down roots. So, I hung up my
audit bag and took a financial reporting position with a private investment
company, which gave me the opportunity to work with businesses in a vast
array of industries, with all kinds of management teams, and on numerous
M&A transactions. It was a wonderful foundation. Most recently, I’ve enjoyed
working with small, entrepreneurial companies with global presences where
there’s never a dull day and it’s easy to see the impact of my hard work.
PEOPLE WHO’VE MADE AN IMPACT: Every boss and every employee I’ve ever
had has taught me something critical.
INTERESTS: I adore the St. Paul Winter Carnival and have spent many a
winter day in a park with a shovel in search of the Pioneer Press Medallion. In
summer, I head to Duluth, which reminds me of San Francisco.
WORDS TO LIVE BY: The most important lesson is the one you didn’t know
you needed.
3 WORDS THAT DESCRIBE YOU AS A FINANCE LEADER: Proactive, collaborative,
high energy (I realized that’s four words! Creative license, CPA style.)
BENEFITS OF FEI MEMBERSHIP AND VOLUNTEER ROLES: FEI enables me to tap into
a network of peers and mentors, which aren’t always readily available in small
company environments. FEI’s programs and resources have been invaluable in
helping me stay ahead of trends and issues. The exciting shift happening in the
Career Management committee drew me to become involved.

Twin Cities Chapter

s Our 2012- 2013
ategic Partners

FERF Surveys Provide Valuable Insights
FERF remains committed to providing knowledge and
insight that enable informed decision-making by senior-level
financial executives and their organizations.
Please take a few minutes to complete the current survey
related to lease accounting changes to help FERF provide
you and your peers with actionable insights on the new
standard. Results from the survey will be released at FEI’s
“New Lease Accounting Standard Conference: What You
Need to Know” on June 16 in Dallas. (All responses are

Finishing the Program Year from page 1
me is the people I meet,” said Twin Cities chapter and board
member John Griffiths. “It’s great to step out of your workplace and
learn how others approach problems that are similar to something
you’re working on.”
Check the program lineup at financialexecutives.org so you
and your leadership can see all that is available. “It’s important to
invest in ourselves as financial professionals—both in time and
resources,” said Angela Riley, another Twin Cities chapter and
board member who’s attended the Summit in the past. “The return
on investment for attending the Summit for me has surpassed my
expectations.”
Register for the Summit today and join other Twin Cities
Chapter members and peers from around the country for an
unparalleled event designed to provide leadership to senior-level
financial executives.
Looking Ahead
to 2016-17
Behind the
scenes, our board
and committee
volunteers continue
to research and
plan future chapter
events. In fact,
they’re already
working on the
lineup for the next program year. We’ll kick off the 2016-17 year
at our September meeting with presenters from the IBM Watson
Project highlighting “The Future of Cognitive Computing.” Stay
tuned for more details about the date and location. n

confidential and anonymous.)
Your participation can also help our chapter win one of
FERF’s chapter engagement awards. Research engagement
is measured as the percentage of chapter members who
complete FERF surveys or participate in FERF research
interviews or roundtables. Points for this competition will be
calculated per chapter member. To participate in the surveys,
visit financialexecutives.org, select “Research” and then select
“Open Surveys.”

www.financialexecutives.org

7

The Area’s Preeminent Professional
Association for Financial Executives

Twin Cities Chapter
P.O. Box 24555
Minneapolis, Minnesota 55424-0555

ADDRESS SERVICE REQUESTED

FINANCIAL EXECUTIVES INTERNATIONAL
Twin Cities Chapter 2016 Programs
For the most current
information and to
register, please visit
the Events section at
feitwincities.com
For questions about
any of our events,
please contact Lyn at
952-829-5937 x 2 or
lschroeder@feitwincities.com

4/20/16

Wednesday – CFO Trusted Peer Group l 8 am -12 noon l The Prouty Project, Eden Prairie
Contact Jason Voronyak for details, j.voronyak@comcast.net l See p. 3 for more information.

4/21/16

Thursday – Career Management Event: Outperform the Norm
4:30-7:30 pm l Boulay, 7500 Flying Cloud Dr, Eden Prairie

4/27/16

Wednesday – Chapter Board Meeting l 3-4:30 pm l St Paul Hotel, Archbishop Ireland Room

4/27/16

Wednesday – Monthly Meeting—Dinner l 4:30-7:30 pm l St Paul Hotel, 350 Market St., St. Paul l Mitch Danaher,
keynote speaker, will address “GE, Changing the Way We Work”

5/11/16

Wednesday – MBEA Awards, co-sponsored by FEI Twin Cities—Lunch l 12 noon-1:30 pm
Nicollet Island Pavilion l Register at mnethicsaward.org

5/12/16

Thursday – Monthly Meeting—Appetizers l 4:30-7:30 pm l Technology and Innovation Panel l Cowles Center for the
Performing Arts, 528 Hennepin Ave., Minneapolis

5/17/16

Tuesday – Chapter Board Meeting l 4-5:30 pm l Marsh, 333 S 7th St., Suite 1400, Minneapolis

5/18/16

Wednesday – CFO Trusted Peer Group l 8 am -12 noon l The Prouty Project, Eden Prairie l Contact Jason Voronyak for details,
j.voronyak@comcast.net l See p. 3 for more information.

5/23-24/16

Monday and Tuesday – Annual FEI Summit Leadership Conference l The Broadmoor, Colorado Springs, Colo. l
See p. 1 for more information.

5/24/16

Tuesday – LifeScience Connection Peer Group Meeting l 7:15-9 am l PadillaCRT, 1101 W River Pkwy, Minneapolis | Contact Paula
Norbom for details, pnorbom@talencio.com l See p. 3 for more information.

6/16/16

Thursday – Annual Golf Outing l 11 am-5:30 pm l Dellwood Country Club l see p. 1 for more information.

www.feitwincities.com www.financialexecutives.org

